
IN THE UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF PENNSYLVANIA 

 
 
JULI WINTJEN, on behalf of herself and all 
others similarly situated,  
 

Plaintiff,  
v.  

 
DENNY’S INC., et al., 
 

Defendants. 

 
 
Civil Action No.: 2:19-cv-00069-CCW 

DISPUTE FORM 
 

PLEASE READ CAREFULLY: If you agreed with the number of hours Denny’s claims you worked 
during the relevant time period which was set forth in this Notice Packet then DO NOT complete this 
form. If you dispute Defendant’s records, read and complete this section.  

As a putative member of the ETCN Rule 23 Subclass, as identified in the Notice 
Packet, between January 22, 2016, and August 1, 2019, I believe I worked as a Tipped 
Employee under the "05-Server" job code the following hours: 

OR 

As a putative member of the FLSA Collective only, as identified in the Notice 
Packet, four years and one week preceding the date of my Consent to Sue form being 
filed with the Court, I believe I worked as a Tipped Employee under the "05-Server" 
job code the following hours: 

 
Dates:     ,   to     ,           

 month, day               year                        month, day      year        # of hours 
Dates:   ,    to   ,      

month, day    year                       month, day  year  # of hours 
Dates:   ,    to   ,      

month, day    year                       month, day  year    # of hours 
 
NOTE: In order to dispute the number of hours listed in this Notice Packet, you must also submit a 
written, signed declaration to the Claims Administrator attesting to the number of hours you worked. 
In addition, you can submit copies of your pay stubs and any other evidence you have supporting 
your assertion regarding the number of hours worked with this form. You hereby authorize the 
Claims Administrator to review both your records and Defendant’s records to determine the number 
of hours for which you qualify for payment. The determination by the Claims Administrator will be 
final, so you will not have another opportunity to dispute the number of hours. By participating in 
this Settlement, you agree to this dispute resolution procedure and agree that the Claims 
Administrator’s decision is final and binding, and you agree not to contest it. 
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